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Article 1
National Chung Hsing University (hereinafter, NCHU or “the University”) has formulated the following guidelines in order to recruit exceptional scholars and experts from around the world to the University as visiting lecturers and researchers in order to enhance the academic and research standards of the University.
Article 2
The term “visiting personnel” as used herein shall include visiting professors, visiting associate/assistant professors, and visiting experts.
Article 3
Visiting personnel recruited in accordance with the provisions herein shall meet the criteria stipulated below.
1.
Visiting professors must meet any of the following criteria:
1)
Having served as a professor or professor-rank technician or specialist with tangible achievements (for tenure at a foreign institution to be accepted, the institution must be included on the Ministry of Education’s Reference List of Foreign Universities
)
2)
Holding a doctorate or an equivalent academic degree, having worked in a related research or professional field for at least eight years, and having tangible results or extraordinary achievements
3)
Having worked in a professional field related to the courses to be taught at the University for at least 15 years and having extraordinary talent or achievements (the 15-year requirement may be reduced if the candidate has won a major international award)
2.
Visiting associate professors must meet any of the following criteria:
1)
Having served as an associate professor or associate-rank technician or specialist with tangible achievements (for tenure at a foreign institution to be accepted, the institution must be included on the Ministry of Education’s Reference List of Foreign Universities)
2)
Holding a doctorate or equivalent academic degree, having worked in a related research or professional field for at least four years, and having tangible results or extraordinary achievements
3)
Having worked in a professional field related to the courses to be taught at the University for at least 12 years and having extraordinary talent or achievements (the 12-year requirement may be reduced if the candidate has won a major international award)
3.
Visiting assistant professors must meet any of the following criteria:
1)
Having served as an assistant professor or assistant-rank technician or specialist with tangible achievements (for tenure at a foreign institution to be accepted, the institution must be included on the Ministry of Education’s Reference List of Foreign Universities)
2)
Holding a doctorate or an equivalent academic degree and having tangible results or extraordinary achievements
3)
Having worked in a professional field related to the courses to be taught at the University for at least nine years and having extraordinary talent or achievements (the nine-year requirement may be reduced if the candidate has won a major international award)
4.
Visiting experts must meet either of the following criteria:
1)
Having worked in a professional field, at a research institute as a researcher, or at a technology company as a researcher or manager for at least four years with tangible results after obtaining a doctoral degree
2)
Being a rare talent in Taiwan who possesses unusual technical know-how in a professional field or unique skills in the research, development, or management of new technologies
Article 4
Visiting personnel described herein shall be appointed on a supernumerary basis. The number of visiting personnel hired by the University shall be contingent on the actual teaching and research needs of each academic unit as well as on the resources available to the University. In principle, the term of appointment for visiting personnel shall be one semester or one academic year, which may be shortened or extended to accommodate extraordinary circumstances. If necessary, their term of appointment may be extended by up to two years with the approval of the NCHU President in accordance with internal administrative procedures. Reappointment requests may be submitted in accordance with Article 8 herein upon conclusion of the current term.
Resources available to the University, as referenced in the preceding paragraph, may only be used towards hiring visiting personnel following approval by the NCHU President in accordance with internal administrative procedures.
Article 5
Teaching and research units that wish to hire visiting personnel shall submit an Application for the Appointment of Visiting Personnel (Appendix I) for each candidate, a list of their publications, proof of their academic background and work experience, and a list of their teaching and research projects to the department (graduate institute, office, center, or degree program) affairs meeting, which shall forward these documents to the NCHU Visiting Personnel Appointment Review Committee (“the Committee”) for review and approval and to the NCHU President for finalization and appointment.
Article 6
The Committee shall be composed of up to 15 members, including one vice president designated by the NCHU President as convener, as well as the dean of each college and several internal/external experts and scholars.
Article 7
Visiting personnel are not considered certified full-time personnel of the University and as such shall be ineligible for a teaching certificate.
Article 8
Hiring units shall review visiting personnel’s teaching and research achievements in accordance with the procedures described in Article 5 before requesting their reappointment.
Article 9
The remuneration offered to visiting personnel shall be recommended by the hiring unit and must fall within the range indicated in the Visiting Personnel Remuneration Schedule (Appendix II). The recommended remuneration shall be reviewed by the Committee and presented to the NCHU President together with the appointment application for approval.
Article 10
Matters related to visiting personnel’s working/teaching hours and other work-related interests, rights, and obligations shall be negotiated between the hiring unit and the visiting personnel and stipulated in the appointment contract.
Article 11
In principle, the costs associated with hiring visiting personnel shall be covered by dedicated subsidies issued by the Ministry of Education (MOE), the National Science and Technology Council (NSTC), or another government agency or organization. Matters related to appointment procedures, the term of appointment, and remuneration shall be subject to the applicable regulations stipulated by the MOE or NSTC or negotiated with the subsidizing agency or organization.
Article 12
Under certain special circumstances, a hiring unit may request the NCHU President’s approval to appoint visiting personnel with the University’s certified personnel budget in accordance with internal administrative procedures. However, the hiring unit must ensure that doing so will not affect its faculty quota.
Article 13
If the hiring unit’s faculty quota allows, visiting personnel may request a change of appointment to that of certified full-time faculty member (research fellow) or project teacher (researcher). Matters related to their qualifications and appointment procedures shall be subject to the applicable faculty appointment regulations set forth by the University.
Article 14
Appointments of foreign visiting personnel and visiting personnel from mainland China shall additionally be subject to the Employment Service Act and Regulations Governing Professionals from the Mainland Area Performing Professional Duties in Taiwan
.
Article 15
Matters unaddressed herein shall be subject to the applicable laws and regulations.
Article 16
These guidelines and any amendments made hereto shall be implemented upon passage by the Administrative Meeting and approval by the NCHU President.
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